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President’s Message
Julia Checchia

Thank you to the
2010 PMI Sydney Chapter Board
and
Welcome 2011 Board
Project management isn’t just about projects—
it’s about people, too. The PMI Sydney Chapter is
all about its members, the profession and our
community which is why it’s important to get
involved with your Chapter. Break away from
your project and reap the personal and
professional rewards that come when you get
involved. During my tenure as a volunteer, I have
had the opportunity to work with great
professionals and learned a great deal with them.
I am ever so honored to have been elected
President of the PMI Sydney Chapter in 2011.
I would like to take this opportunity to thank the
2010 board for the great work done and the path
that has been laid. There were challenges along
the way, but they were mere cobblestones, the
path is set and the direction is known. There
were so many achievements as well which I am
sure contributed to the number of new
professionals joining the board of directors in
2011. During the January 15th, 2011 kick oﬀ
meeting, the new board held an extraordinary
board meeting to take on the 2011 board
portfolios and responsibilities, more later on this.
I would like to thank those board members who
are leaving, in 2011. I could not list all of your
achievements otherwise, this article would be a
book, starting with Chris Stevens, our 2010 Vice
President, thanks for leading the Volunteers and
Mentorship portfolio Associate Directors, your
calm and expert advise will be missed.
David Stead, our 2010 Marketing Director, your
enthusiasm with the WIPM, awards, sponsors
and promotional articles were inspirational.

David Woods, our 2010 membership director,
your leadership and personal care with our
membership base were second to none. You are a
real pleasure to work with.
Dharam Singh our 2010 secretary, although you
were in Queensland for most of the year, you still
manage to attend to the board operational needs.
Gus Sabatino, our ½ year 2010 communications
director, your inspirational messages,
your
timely and frequent communication, your smile
and positive attitude have been missed. The
Brisbane Chapter is very lucky to have you.
You will all be missed in many ways. I am very
excited to work with the 2011 board of directors.
This board already seems to be ﬁlled with
harmony, enthusiasm, excitement and ideas of
expansion. We are starting a new era and as a
commitment we want to maximize productivity
and minimize undue conﬂicts.
I understand that leaders:
know themselves,
understand others,
have a personal vision
and communicate to motivate.
I am positive that each one of the 2011 PMI SC
Board Members are committed to
•
Leadership; and
•
Service to our membership base
and for that I am so very blessed to have the
opportunity to work with the following
professionals in our new board:

PMI Sydney Chapter 2011 Board is proud to set and work towards the theme:
Renewal + Innovation = Growth
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President’s Message continued
•
•
•
•
•
•
•
•
•
•

Amany Nuseibeh (Events Director)
Angela Chellas (Secretary)
Gareth Byatt (Development Director)
Glenn Molloy (Special Projects – Standing
Treasurer)
Ian Sharpe (Membership Director)
Jordan Vamvakidis (Marketing Director)
Maja Kowalski (Building Better Futures Director)
Peter O'Driscoll (Vice president)
Raul Arregui (Volunteers/Mentorship Director)
Rudi Kresevic (Communications)

and of course Kelly Cousins-Stead without our
Executive Oﬃcer the board could not work as
eﬃciently.
Last but not least, Leigh Moyle, we will have the
pleasure to have Leigh as our immediate past
president, on a role of advisory and counseling to
the board.
Over the incoming issues of our PMI Sydney
Chapter newsletter, we will feature individual
directors for you to get to know them better.
I also would like to thank all of our 2010 Associate
Directors and Volunteers. We will also try to
individually feature AD and volunteers in
upcoming issues of this newsletter. I do hope you
come back to help in 2011, without you the
directors can not provide the operational outreach
required for an exciting, inspirational and
stimulating professional organisation.
Let’s not forget our 2010 most active sponsors,
PWC, HP and DDLS, the 2011 board are planning to
work closely with you and many other sponsors to
strengthen our relationship and increase mutual
value.
Of course, thank you to our event
presenters and short course instructors, you make
a huge diﬀerence in the professional development
of our membership base.
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I thank all of the 1570 (and growing) members, for
your support this year and encourage you to send
articles, comments and praises to be published in
the Newsletter and obviously call me if you have
any suggestions for improvement or concerns. It is
with
your
involvement,
encouragement,
participation and feedback that the chapter will
not only grow but become the chapter you are
looking for your professional development and
network.
Lastly and once again, we have the opportunity to
celebrate our global diversity with The Lunar New
Year holiday celebration.
The Lunar New Year is perhaps one of the most
widely celebrated of all traditional holidays
throughout many Asian cultures, symbolizing a
new beginning, when houses are swept clean of
bad luck to make way for the good fortune of the
New Year. It’s a time for feasting with family,
visiting friends, and enjoying ﬁrecrackers and
colorful festivals and many red pockets ;-)
February 3rd marks the end of the year of the Tiger
and the beginning of the Year of the
Rabbit. People born in the Year of the Rabbit are
articulate, talented and ambitious. They are
admired, trusted and kind. Rabbit people are
tactful and have good business sense. They are also
conscientious and never back out of a contract. I
am betting that the birth of the 2011 board under
the Rabbit Chinese horoscope is not a coincidence.
A very Happy New Year (Gung Hay Fat Choy) and
best wishes for a prosperous and happy Year of the
Rabbit!
Regards,
Julia Checchia.
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From Events Director
Amany Nuseibeh
We have a busy events calendar this year. We’ll have a combination of international and national
speakers, a variety of topics and lots of fun.

February Breakfast Event: Tue 15-Feb-2011, 07:00—09:00 Hrs
It’s great to see our member’s level of engagement. Our very ﬁrst breakfast event, Risk Management,
Maslow & Mimetics , by “The Risk Doctor”; Dr. David Hillson; on Tuesday 15th February is already fully
booked. It took less than 24 hours for 100 seat capacity to be reached. Thank you for your interest. We
got a lot of requests from our members to increase the capacity. We listened and the capacity was
increased to 180! Guess what - once again, the new seats were booked in no time. If you wish to be placed
on the waiting list, please email your name and PMI membership number to :
events@sydney.pmi.org or contact our friendly Executive Oﬃcer Kelly on 02-9484-8732.
If you missed-out, I look forward to seeing you in person in one of our future events.

March Breakfast Event: Schedule to be conﬁrmed
Here is a glimpse of our March breakfast event
Would you like to engage your project team more eﬀectively?
Would you like to better engage your stakeholders?
Would you like to enhance your leadership development?
Would you like to improve productivity?
Is stress increasing on your project?
Would you like to improve this situation?

This Event Is Proudly
Sponsored By

The changing global and workplace environment demands a new breed of project managers who are
able to inﬂuence people in stressful environments and keep resilient when deadlines and scope are
changing. It is well known that to achieve success one needs to have a combination of technical and
people skills. It is with regard to the latter that emotional intelligence, or the ability to connect with,
and inﬂuence, stakeholders is essential to work and personal success. In fact recent research has shown
that EI is a key skill exhibited by leaders in technical roles that leads to signiﬁcant improvements in organising and planning ability, quality of output, timeliness of output, sense of identity with the team
and perceived value of the team in the business.
Join us, come and see Silvia in this interactive and informative presentation on Emotional Intelligence
and why it really does matter. Details of this event and other events will be posted on PMI Sydney
Chapter website. Watch this space.

Spreading Our Wings

As we are planning our events for 2011, we are looking at regional areas to further reach our PM
community. On the agenda is an event in Wollongong.
Watch this space.
5
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From Professional Development Director
Gareth Byatt
Sydney Chapter 1-Day Seminar by Robert Posener, 26-Feb-2011
The PMI Sydney Chapter is running its ﬁrst 1-day
Saturday course of 2011 on Saturday 26th
February. Our facilitator for this course is Robert
Posener. As well as being a well known project
management practitioner, trainer, mentor and
coach who has his own project management
practice, Robert also facilitates the Advanced
Project Scheduling Course which is one of the
PMI Sydney Chapter’s most popular courses.
Robert has established Project Management
Oﬃces, managed projects for Dulux, ICI, NCR,
Network Ten, Optus, Steelmark, Tandem and
Telstra as well as a plethora of consulting and
software development companies in Australia
and overseas.
This course is suitable for all Programme
Directors, Project Managers and Project Leaders
who manage business and Information
Technology projects, who would like to:

6

1.

Create
a
more
conducive
work
environment for your Project Managers
and project teams

2.

Learn the “guerrilla tactics” required to
make projects successful

3.

Up-skill themselves and learn about the
important techniques of:

•

Chief Programmer Teams

•

Joint Application Development (JAD)

•

Managing Expectations

•

Phase Zero

•

Project Management Kick-Oﬀ Meeting

•

Project Management Levers of Control

•

Project Review Board

•

Sponsor’s Satisfaction Barometer

•

Stakeholder Assessments

•

Timeboxing

Spend an entertaining day thinking deeply about
and debating project management and the
solutions to common problems

For more details, please go to our
website and click on the
“Professional Development” link, then
One Day Courses to register.
Hurry – the event is limited to 15 places!
Stay tuned for a calendar of Saturday courses for
the rest of 2011, which will be published soon.
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Lead Article
Building Better Futures—What A Great Year Ahead Of Us!
Maja Kowalski, Director, Building Better Futures Community Program
Welcome to Building Better Futures, a community
focussed campaign established by PMI Educational Foundation (PMIEF), the philanthropic arm of
PMI. Our mission is to champion project management knowledge and skill for educational and social good globally.
PMI Sydney Chapter is proud to adopt the above
initiative locally in Sydney, with a primary focus in
2011 on the following three components:
• Community Coaching Program (supporting
not-for-proﬁt organisations)
• Students Program (Project Management for
Youth - iPM4You)
• Teachers Program (Project Management Basics
for Teachers)
Community Coaching Program
Melanie Kassar has been leading an amazing team
of volunteers who have been working hard to build
the Community Coaching Program. CCP aims to
assist not-for-proﬁt organisations in the area of
project management, particularly with establishing
or improving the project management processes,
developing templates, conducting project health
checks
and
supporting
the
participating
organisations in the delivery of their projects. The
team worked tirelessly all last year to establish a
solid ground for the program, with detailed
planning, handbooks and guidelines, and are now
getting ready for the pilot. We will be reporting on
their achievements through the rest of the year so
stay tuned!
iPM4You
–
Introduction
to
Project
Management for Youth
“I wish I’d learnt that earlier….” A lot of us realise
that the project management skills and knowledge
we have gained during our professional careers and
training, would have been so useful when we were
at school. Remember the pressure of mounting
assignments, all due at the same time? Juggling the
schoolwork,
after-school
activities,
family
commitments, and of course our very busy social
life was often very stressful, made us feel miserable
and generally dislike school.
Following on a great success in Italy, the US,
Singapore and several other countries, the PMI
Sydney Chapter embraced the idea of bringing
7

project management education to schools by
developing a project management program for
Year 10 students called iPM4You (Introduction to
Project Management for Youth). The ﬁrst in
Australia iPM4You pilot took place at a Sydney
Northern Beaches school over 9 weeks in Term 3
2010 and you may have read about the great
outcomes of that pilot in one of the last year’s
issues of this Newsletter.
iPM4You focuses on the key project management
areas of knowledge, and key process groups.
Through this program, students learn the concepts
of project scope, time and cost, quality, team
collaboration and leadership, communication, as
well as managing risks, and how to plan and
execute a successful project. The program aims to
equip young people with a 21st Century life skill
that they will be able to apply at school, home,
hobbies, and in future careers.
The learnings from the pilot encouraged us to
review the original approach and I am pleased to
announce that this year iPM4You will be tailored
to target the following groups of students:
Year 7: project management basics through fun
Year 9: similar format to the pilot curriculum,
taught weekly during a school term
Year 11: intensive, interactive workshops,
mentoring and work experience programs
We aim to embed iPM4You in the high school
curriculum and through this help young people get
through necessary schoolwork with less stress,
reach their goals and better prepare for life after
school. And if we manage to encourage a few more
people to choose the project management
profession as their career, that’s just an added
bonus!
Project Management Basics for Teachers
Another important learning that we took from the
iPM4You pilot was that in order to be successful in
educating the students, we must absolutely get the
teachers on board and ensure that they are
equipped with suﬃcient skills and knowledge to
The Critical Path, Volume 3 Issue 1, February 2011

Building Better Futures—What A Great Year Ahead Of Us! - continued
fully embed the project management discipline in
the curriculum and the school’s approach to
teaching.
So, this year we will be launching a Teachers’
Program through a series of seminars/workshops.
These sessions will aim to provide teachers with
basic knowledge of project management as well as
help them implement the students’ project
management curriculum, based on iPM4You, in
their classroom on an ongoing basis. We strongly
believe that this is a much more sustainable
approach as the teachers will be empowered to
deliver the students program on a regular basis,
have a sense of ownership, personal satisfaction as
well as an opportunity to learn new skills and
develop professionally.
So, as you can see, Building Better Futures is set for
a busy and interesting year ahead. I’m very excited
about leading this great community focussed
portfolio and look forward to doing some fantastic
work with my team.
Get Involved in Building Better Futures!
Volunteering
This is a great opportunity for you to help promote

the project management profession and give back
to the community. We are currently ﬁlling in key
roles in the core leadership and support teams,
particularly for the Teachers’ and Students’
programs. We are looking for people with passion,
enthusiasm, creativity and action-oriented minds,
who will help us develop the programs’ structure,
reference and training material, deliver the pilots
and set up foundations for next year’s roll out
across Sydney …. and beyond!
Corporate Sponsorship
We are also keen to hear from organisations that
would be interested in sponsoring our activities,
mainly by providing printing/copying services,
advertising,
seminars/workshops’
facilitation,
venues for meetings, and small gadgets/prizes for
our competitions.
If you would like to ﬁnd out more about any of the
above programs, or join us as a volunteer team
member, or support us with corporate sponsorship,
or know of any schools or not-for-proﬁt
organisations that would be interested in
participating in our upcoming pilots, please email
buildingbetterfutures@sydney.pmi.org.au or call
Maja on 0401 632 968.

We are looking for volunteers. We have a number of roles to ﬁll in various por#olios.
Requirements: a passionate, self-driven, proac(ve, organised and friendly
PMI Sydney Chapter member.
Is that you? Do you have a few hours to spare every week?
We would love to hear from you, please contact Chintan Shah at: chintan55@gmail.com
Peter de Jaeger 01–Mar Webinar : Pareto, Patterns and Perception
When: 01-Mar, Noon Sydney Time, 3:00pm Auckland time (28-Feb 8pm EST)
For Registration Visit: https://www2.gotomeeting.com/register/221603010
What does the 80/20 Rule have in common with the following? 'Arrive early', "Say Please and Thank you!"
and "To Do lists"? - this isn't a trick question. The answer is one that will possibly change your life if you
haven't already glommed onto it.
We have an unusual ability. It's one we can't really avoid using since it's hardwired into how we experience
the world. We can see patterns. Some of the patterns are blindingly obvious, other less so. Patterns, or
structure if you prefer, help us make sense of the world.
This webinar series is a de Jager & Co LImited (www.technobility.com) and Interthink Consulting
(www.interthink.ca) production.
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Articles
Are You A Super Hero?
Margaret Meloni, MBA, PMP; info@MargaretMeloni.com
Are you a take charge, save the day, in control kind
of person? Are you reliable, focused and
straightforward? Are you determined to get the job
done no matter what it takes?
“Alright” you say; “If that makes me a superhero
then sign me up.”
Do you always absolutely need to be
Are you so focused that all you can
getting it done? Are you very blunt
when you communicate? Are you
certain that there is one right way to
task and that way is your way?

in control?
see is just
and direct
absolutely
complete a

It may be that you suﬀer from superhero
syndrome. Sorry, that is right, syndrome. This
means that you are smart, reliable, focused and
incredibly good at seeing goals through to
completion. But you are not, I repeat, you are not a
superhero. You are a highly valued part of the
team. You may be the leader, but you are still part
of a team.
A good leader is not a superhero. Superheroes
rarely cooperate with anyone because they’re…well,
super! They don’t need anyone but themselves to
get the job done, but you do. Your team is there
for you and by working together you successfully
complete a project. Without your team there
would be no success. Your job would also be much
harder and more stressful. Why make it any more
diﬃcult by not using your team’s full capabilities?
If you communicate very directly with no regard
for the feelings of others, you are not going to have
an ideal team. You’ll have a collection of people
working for you but not with you. For instance, if a
team member shows up late one morning and you
admonish him for it, you might think you’ve
prevented future tardiness. But by not taking the
time to listen to why he was late, you’ve fostered
resentment in that person and damaged your
business relationship. Taking the time to be
diplomatic and really listen to your employees
always pays oﬀ in loyalty and respect.
Try not to act like a tank and roll right over your
team members. Because you are so focused, you
9

may
appear
overly
aggressive. Some may
ﬁnd you to be arrogant
or even a bully. Is this
what you want? If the
answer is yes, well
congratulations
you
have met your goal. No
one respects or admires
arrogance; such a trait
inspires
fear
and
disloyalty, the opposite of what a good team leader
needs to be successful.
If the answer is no, slow down a bit and think
before you act. When you come on strong, others
around you may shut down. You may think that is
just their problem. But the problem is you are
missing out on other valuable input. Remember
that if someone suggests an alternative approach to
completing a task, it is not a direct attack on you.
The reason you work with a team is to get diﬀerent
views and suggestions, and to take advantage of
the creativity of others. If your ideas are the only
ones ever implemented you have probably missed
out on many good solutions that would make your
own job easier and your projects more successful.
You can achieve your goal and build relationships
along the way.
If you see yourself in this description of a
superhero, don’t despair. Set about repairing your
business relationships and be honest with your
team about your shortcomings. They’ll respect you
for it and work all the harder for you.
If you work with a superhero, here are some
pointers to help you harness their superpowers:
• Be prepared when you approach them with

•
•
•

•

questions,
communications
or
other
information. Anticipate their reactions and
have your own ready.
Be speciﬁc and stick to the facts.
Be concise, get to the point quickly.
Be professional and keep your emotions in
check. Remember that when a superhero type
of person oﬀends, it’s rarely intentional.
Remember to support their need to accomplish
The Critical Path, Volume 3 Issue 1, February 2011

Are You A Super Hero—continued
a task or goal.
• If necessary, allow them to have the last word.

Remember, it takes all diﬀerent types of people to
form an eﬀective team.

for you and by working together you successfully
complete a project. Without your team there
would be no success. A good leader use his team’s
capabilities in order to make the job easier.
Keywords:

Summary:
A good leader is not a superhero. Superheroes
rarely cooperate with anyone because they’re
super! They don’t need anyone but themselves to
get the job done, but you do. Your team is there

PMP, Project Manager, PDUs, Earning PDUs, PMP
Questions, Project Management Questions

Community News
Journal of Project, Program and Portfolio Management
Shankar Shankaran, University of Technology, Shankar.shankaran@uts.edu.au
Dear members of Sydney PMI Chapter,
I am pleased to inform you that the Journal of
Project, Program & Portfolio Management has just
published its second issue at :
http://epress.lib.uts.edu.au/ojs/index.php/pppm.
The journal was set up to publish both peer
reviewed papers (articles) and case studies to
bridge theory and practice . For our second issue
we are pleased to have a new feature called
viewpoint, papers from emerging researchers and
a book review.
The Table of Contents appears below - please visit
the journal site to review articles and items of
interest. We would be grateful if you would
publicise the journal to your colleagues and
friends. The next issue will be published towards
the middle of 2011 and papers and case studies are
due by the end of March 2011 if you are interested
to submit.
Thanks for your interest in our work,
Journal of Project, Program & Portfolio
Management
Vol 1, No 2 (2010)
Table of Contents
http://epress.lib.uts.edu.au/ojs/index.php/pppm/
issue/view/148
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Editorial
Shankar Sankaran
Viewpoint
The Need for a Chief Portfolio Oﬃcer in
Organisations,: Pieter Steyn
Steve Garfein’s reﬂections on Professor Steyn’s
paper (1 - 3): Stephen Garfein
Brian Kooyman’s reﬂections on Professor Peter
Steyn’s paper (4 - 5): Brian Kooyman
Michel Thiry’s reﬂections on Professor Peter
Steyn’s paper (6 - 7): Thiry Michel
Articles
Integrating knowledge management with project
management for projectsuccess (8 - 19)
Anthony Yeong, Thou Tin Lim
Developing a facilities management questionnaire
in a local governmentsetting (20 - 30)
Daniel Adler
Project management frameworks and practitioner
preferences for capturing lessons learned on
projects (31 - 43)
Jeﬀrey Scales
Book Review
Program Management (44 - 46)
Shankar Sankaran
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It’s Not About Stress
Silvia de Ridder, silvia@unconsciouspotential.com.au
Stress in the workplace is a growing concern for
employees and employers both in Australia and
internationally. The cost of stress is psychological
health, physical health as well as reduced
productivity and creativity. Chronic stress has been
linked to many health disorders, including
depression, heart disease, cancers, and Alzheimer’s
disease.
Did you know...
• Depression is currently the leading cause of
non-fatal disability in Australia, but only 3 per
cent of the population identiﬁes it as a major
health problem.
• Each year, undiagnosed depression in the
workplace costs $4.3 billion in lost
productivity and this excludes Workcover/
insurance claims, part-time or casual
employees, retrenchment, recruitment and
training.
• On average, every full-time employee with
untreated depression costs an organisation
$9,665 per year.
• Around half (50%) of people with depression
don't get help for it.
• Workplace stress is a signiﬁcant risk factor for
developing depression.
Source: beyondblue
Just reading these statistics is stressful in itself.
Positive Psychology is a newer and increasingly
popular branch of psychology that seeks to focus
not on pathology, but on what contributes to
human happiness and emotional health. It focuses
on strengths, virtues, and factors that help people
thrive and achieve a sense of fulﬁllment, as well as
more eﬀectively manage stress.
In the case of stress, positive psychology seeks to
ask not “Why are so many people stressed?” but
rather, “What do those who are successful and able
to lead a healthy and happy life do?”
Stress is by its very nature designed to be good for
us – it makes us more resilient, enlarges our
capacity for wellbeing, joy and success.
Given this, a case is being put forward that Stress is
NOT the problem, but rather the lack of recovery.
If any of you have undertaken weight training, you
11

will well know that stressing the muscles is a good
thing and that the real work occurs when one is in
recovery. The problem begins when we over train
and we are innervated rather than energised.
To use another example – consider a marathon
runner versus a sprinter. At the end of a marathon,
the runner looks depleted, as opposed to the
sprinter who at the end of a 100 metre dash is full
of life and typically bouncing around the track.
So how does this relate to ourselves on a daily
basis? Ask yourself, how much recovery do you
take in a day – do you go from one meeting to
another, eat lunch while working, read emails on
the bus or train to and from work and then still
expect to be productive. Each day are you are
running a marathon and then coming back in the
next day and expecting to be in peak form?
Given that recovery is the problem, consider
redesigning your way of working to be that of a
sprinter rather than a marathon runner.
So how……………. by creating a ritual that represents
60 – 120 minutes of work and 15 + minutes of
recovery. What you will ﬁnd is that you will be
more focused, more creative and more productive.
How do I know? Well apart from the research I
have tested the theory and can attest that it does
work. It is easier to put this aside when busy but
this is when it counts most.
So what can you do with 15 minutes?
• Go for a walk
• Read a non work related book
• Phone a friend
Whatever places you in a recovery mode and that
includes not answering your mobile phone or
checking your emails!!
How can you build 15 min recovery times into you
working day?
What’s the smallest thing that you can do that can
make a diﬀerence to supporting yourself?
Copyright 2011 - Unconscious Potential Pty Ltd.
No reproduction of this article may occur
without express permission.
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Volunteer Proﬁle
Andre de Bruin
About Me
My background is in defense where I spent 12 years in the Royal Australian Navy
(RAN) as an electronics technician – systems (ETS). Here I spent my time on
Destroyers, Hydrographic ships and Submarines. After the navy I did some odd
jobs before setting up and running my own business in electronic design and
manufacturing for nine years. There was a lot to learn here both on the business
management side and on running multiple projects. I am currently back working
in defense on the System Projects Oﬃce (SPO) side. Where most of my time is
spent planning. I have attained membership with Engineers Australia (Chartered)
and PMI (PMP). I enjoy working in both of these areas and am always looking for
better ways to do a task and for ways to decrease wastage.

Why I Love Being A Volunteer
I like to stay busy and be challenged. Volunteering gives me that opportunity over and above my work
role. I am a volunteer with PMI Sydney chapter where I am the associate Director mentor program, I am
a volunteer with Engineers Australia and University of Wollongong where I mentor International
Engineering students on how to look for work opportunities in Australia, I am a Volunteer life saver at
the North Wollongong surf club and I coach soccer at Dapto Junior soccer. These varied roles add variety
to my life, and it is very satisfying to see people thrive. In volunteering, I give what I can, however I
always feel that I get back so much more.

Corporate Sponsorship Thank You To Our Sponsors
Jordan Vamvakidis, Marketing Director

We are looking for organisa(ons that would be interested in sponsoring our
chapter mee(ngs and events
by providing venue facili(es & catering.
We oﬀer customised sponsorship agreements that will suit your needs and maximise your image for the level of sponsorship you require.
Please let us know how we can help you help us.

Thank You To Our Sponsors
PMI Sydney relies on volunteers and sponsors to provide member services. We would like to thank
PricewaterhouseCoopers for their support of PMI, the project management profession and PMI Sydney.
We are also proud to be sponsored by HP Enterprise Services, ezi123 and Dimension Data. WiPM would
also like to thank Deloitte for their support throughout the year. When you’re looking for partners, look
to those who support your profession.
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Project Planning & Delay
Analysis Half-Day Seminar
Sydney, 22 March 2011
blueVisions in conjunction with Norton Rose Lawyers
will present a half-day seminar on the following topics:
Standards of Practice for Project Planning
with Adel Khreich – CEO, blueVisions
A Legal Perspective to Programming of the Works
with Keith Redenback – Partner, Norton Rose
Analysing Construction Delays
with George Diab – Principal, Contract Services, blueVisions

Time & Venue: 12.30 - 4.30pm, 99 Mount St North Sydney
Book online www.im.edu.au or contact blueVisions

Blue Visions Management Pty Ltd
Level 14, 99 Mount Street
North Sydney NSW 2060
www.bluevisions.com.au

p +612 8908 9888
f +612 9460 2088
ABN 93 095 779 972

Sydney | Newcastle | Canberra | Perth | Brisbane | Melbourne | Dubai | Abu Dhabi | Beijing | Singapore

