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From the President’s Desk...
PMI Sydney
Chapter 2011 creativity, innovation and
determination! Would
you care / dare
to join us in 2012?
Julia Checchia, PMP
President: PMI
Sydney Chapter

“Think left and think right
and think low and think
high. Oh, the things you
can think up if only you
try!” Dr. Seuss
2011 - What an amazing
year it has been for the
PMI Sydney Chapter
board, members, volunteers, sponsors and affiliated organisations! The PMI
Sydney Chapter leadership
base have been thinking
high, thinking low and
thinking up great events,
providing contribution to
personal development,
supporting the development of project management centers of excellence
and continue to apply passion and determination to
create a better future for
schools and communities.
In our last Newsletter we
spoke about the 7 principles of breakthrough success according to Steven
Jobs amongst them, creativity, passion, determination and innovation, those
principles have been basis
in which the board of directors, associate directors
and volunteers keep wearing their Project Management Profession shirt and
delivering respective outcomes with excellence.
It seems that the member-

ship base has been responding well to the
“think high”, “think low”
motto, the membership
base is now 1655 members with a steady membership growth of 7.5%
year to date. Our Membership Director, Ian
Sharpe, keeps telling me
that this growth is very
much a collaborative effort of the work all of us
are doing. It sure feels
great to see that over the
year we have had great
sales of standards, fantastic attendance to
events, certification preparation and short courses
and that we still have a
fabulous repertoire of activities to come and I encourage each and every
member and guests to
keep an eye on our great
new website to avoid
missing out on events
and courses which are
about to come.
When I talk about the
website, I always think
about Jürgen Oschadleus, our Communications Director; who continues, together with his
team, to think up new and
efficient ways to bring the
latest news on project
management, leadership
and chapter news to you.
In addition to his impressive work as the communications director, Jürgen
presented a very interesting personal development
talk on one of the September breakfasts, held
at DDLS. He has a very
unique presentation style,
keeping the audience
attentive and salivating
for more. He has amazing
ways to relate apparently
unrelated topics to project

management and leadership. This breakfast
was the first event recorded and made available for the convenience
of those who could not
attend or missed out on
a spot at our breakfasts.
If you left Jürgen’s
breakfast craving for
more, he will be delivering a short course
“Conversational Leadership” on November 19th,
2011. Do not miss out!
During September, the
PMI Sydney Chapter
Board of Directors met
the other Australian
Chapter Directors in a
PMI Region 10 meeting
held in Canberra. During
the 2 days of discussions regarding how is
that the Australia Chapters can collaborate for
the betterment of the
project management
profession, I realised
how much the PMI Sydney Chapter can play a
leadership role for the
promotion of the art, science and benefit of the
profession in Australia.
The marketing material,
our Marketing Director,
Jordan Vamvakidis
and his volunteering
team put together, has
been acclaimed and
recommended to be
used across Australia to
support our sister chapters.
The work our Building
Better Future Director,
Maja Kolwaski, is doing
has been applauded by
the PMI Australia leadership team and PMI
Global employees who
attended the Region 10
meeting. Maja has been
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invited to present the work she and
her team are doing with schools and
communities in the PMI Leadership
Meeting happening in Dallas in October. Please note that the work Maja and her team are doing can only
be sustainable if we increase the
number of dedicated volunteers. We
do hope you come and join us in the
adventure and journey of building
better futures through providing
teachers, students and communities
with project management as a life
skill.
“Our deepest fear is not that we are
inadequate. Our deepest fear is that
we are powerful beyond measure. It
is our light, not our darkness that
most frightens us. Your playing
small does not serve the world.
There is nothing enlightened about
shrinking so that other people won’t
feel insecure around you. We are all
meant to shine as children do. It’s
not just in some of us; it is in everyone. And as we let our own lights
shine, we unconsciously give other
people permission to do the same.
As we are liberated from our own
fear, our presence automatically
liberates others.” Timo Cruz paraphrased a poem by Marianne Williamson: from the Movie Coach
Carter.
Our Events Director, Amany
Nuseibeh, continues to shine with
determination to bring excellent
speakers to the innovative and creative events her and her team put
together. Amany takes personal
pride to select the speakers and together with all of the other directors,
integrate all of the services delivered
by the chapter and showcased by
the high quality breakfasts, chapter
and special events brought to members and their guests. Teaming up
with other professional organisations
and project management best practices, the 6th September Breakfast
event provided our members with
more awareness of other frameworks and methodologies (OGC:
MSP and P3M3). Rod Sowden, a
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lead author for both MSP and P3M3
in a very dynamic and engaging
presentation talked about how assessments of P3M3 were used to
improve Managing Successful
Programmes latest version.

difference!

The next 3 months will be very busy.
The appointed 2012 PMI Sydney
Chapter Board of Directors Election
Nomination Committee started its
very important work which is to
“Sometimes one creates a dynamic search for those amazing profesimpression by saying something,
sionals who dare and care to join
and sometimes one creates as
the board in 2012 to continue the
significant an impression by remain- great work this board has been doing silent”. Dalai Lama
ing. I will be going to the Leadership
Institute Meeting (LIM) in Dallas to
Those are words of a great mentor,
represent the chapter in the North
those words resonate in the way
America LIM.
Raul Arregui, our Volunteer/Mentor
Director, and his team work with the The PMI Sydney Chapter is supportvolunteering and mentoring proing the Project Management Nationgrams. Raul and his team pride
al Awards which will be presented in
themselves for understanding volun- Adelaide early November, and I will
teer’s needs and matching respec- be presenting at the Indonesia Protive portfolios as well as matching
ject Management Symposium in
mentees and mentors. Once again I December. The chapter will also
would like to call your attention to
have a booth in several project manthe fact that for a sustainable Men- agement symposiums sponsored by
toring program, we need your help, large organisations such as Westplease join our Mentoring program. pac, IBM and others. We are very
excited by all of the possibilities of
“We must become the change we
collaboration and involvement in
want to see.” -Mahatma Gandhi.
personal development and promo“You may never know what results
tion of the profession.
come of your action, but if you do
nothing there will be no result.” I thank you for your continuous supMahatma Gandhi. “Give light, and
port and look forward to seeing you
the darkness will disappear of itself.” in our events and courses in the
-Desiderius Erasmus.
very near future.
Our Professional Development DiJulia
rector, Gareth Byatt and his associate directors Tracy Griffith and
Daniela Polit have been delivering
great workshops, short courses and
Condolence
certification preparation course and
still have great courses coming up,
Our sincere condolences go to our
please have a look at our website
editor, Saradhi Motamarri, whose
and be delighted with the high qualimother passed away unexpectedly
ty presenters and topics that are
during the production of this edition
available for you to be the change
you want to see, to take action and
of The Critical Path. We extend our
bring light into your skills.
sympathy and best wishes to you
I would like to thank Angela Cheland your family in this difficult time.
las, our Secretary; Peter O’DrisJürgen Oschadleus
coll, our Vice President and Kelly
Communications Director
Cousins-Stead, our Executive Officer for your continue support and
focus. A chapter without governance
is a road without signs; you make a
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2011 PMI Sydney Chapter Board
Julia Checchia, PMP, MsC, MBA

President

president@pmisydney.org

0412 268 657

Peter O’ Driscoll, PMP

Vice President

vicepresident@pmisydney.org

0439 642 098

Peter O’ Driscoll, PMP

Treasurer (Acting)

treasurer@pmisydney.org

0439 642 098

Angela Chellas, PMP

Secretary

secretary@pmisydney.org

0404 800 929

Amany Nuseibeh, PMP

Events

events@pmisydney.org

0415 919 210

Gareth Byatt, PMP

Education / Certification

development@pmisydney.org

Jürgen Oschadleus, MAIPM, PMP

Communications

communications@pmisydney.org

0438 460 464

Ian Sharpe, MAIPM CPPD PMP

Membership

membership@pmisydney.org

0403 113 035

Jordan Vamvakidis, PMP

Marketing

marketing@pmisydney.org

0438 588 869

Raul H Arregui

Volunteers / Mentoring

volunteers@pmisydney.org

0418 273 504

Maja Kowalski

Building Better Futures

buildingbetterfutures@pmisydney.org

0401 632 968

Kelly Cousins-Stead

Executive Officer

execofficer@pmisydney.org

02 9484 8732

Robert Posener

SIG Convener

Robert.Posener@pmcomplete.com.au

0419 012 627

Other Contacts

!!! Please note our new emails above !!!

This Newsletter is published by the Editorial Team of the
Communications Portfolio on behalf of the Project Management Institute
Sydney Australia Chapter.
We welcome articles, interviews excerpts, general information and other
contributions to enhance project management knowledge and understanding of our chapter members—please send these to the Communications Director.

Disclaimer: The views expressed in the articles are those of the
respective authors and do not represent PMI or the Chapter.
PMI Sydney Chapter does not endorse any products or services
advertised in this newsletter.

Editorial Team
Communications Director:
Jürgen Oschadleus MAIPM, PMP
Editor:
Saradhi Motamarri PMP
Assistant Editor:
Melanie Kassar PMP
E-News Editor:
Sergiy Gontovyy

T H E Chapter
CRITICA
L P ABoard
TH
PMI Sydney
2011
is proud to set and work towards the theme:

Renewal + Innovation = Growth
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Volunteer Profile: Lalith de Silva
I have extensive experience in managing large and complex projects and programs in public,
private and not-for-profit environments and in establishing and managing Project Management Offices (PMOs) to ensure successful project governance and delivery. I also have significant management and technical experience in IT and Telecommunication. My most recent
role was senior advisor with Saudi Telecom Company. I co-founded PMI Colombo chapter in
2004 and relinquished my duties as Founder Chairman in 2010. I also organised free training
sessions in project management for organisations that were supporting tsunami recovery
efforts in Sri Lanka through PMI Colombo chapter which benefited many organisations.
I have been actively involved in the CCP program since October 2010 as I am passionate in
enriching communities by imparting project management competencies. This is the best volunteer program that I have ever been involved in since my childhood and I am very proud to
be part of this noble program as it meets my key volunteer objectives: give something back
to make the World a Better Place.
I believe that if 20% of PMI Chapters launch this program, PMI would be one of the top charities in the world as we, PMI members, get opportunities to contribute to NFP organisations to
effectively and efficiently complete diverse community projects.
I hold PMP®, PRINCE2®, MSP®, P3O® and ITIL(F)® certifications.

UPCOMING EVENTS: OCTOBER 2011
Mon

Tue

Wed

Thu

Fri

Get details of each event on the Events section of our website—and remember to
login to get your member rates—default username is your registered email address
and your PMI ID is your default password.

3

5 Evening with 6

4

7

Bryan Fenech

10

14

Event

17
24

18

CAPM/

19

1

2

8 Advanced

9

15 Advanced 16
Scheduling (full)

P de Jager

20 P de Jager 21P de Jager

PMP Prep I

Breakfast &
Workshop

LUNCH 1

Workshop 2

25 CAPM/

26

27

28

PMP Prep II

Sun

Scheduling (full)

12 Volunteer 13

11

Sat

22

23

29 Emotional 30
Intelligence

31
1. Peter de Jager lunch on 20 Oct, Predicting the Future, organised by ACS. $15 for ACS and
PMI members; others pay $25.
2. Peter de Jager Problem Solving workshop on 21 Oct. $250 for ACS and PMI members
(promo code: “PMI”); others: $570.
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Membership Update
Please make sure your contact details are up-to-date with PMI.org—it only takes a minute to do, but saves us
hours of trying to get important messages to you.

Welcome to New Members (as of 16 September 2011)
Giancarlos Serafini

Lori Crestani

Christophe Moyon

Jonathon Leong

Siri Padmanabhan

Caleb Dunstan

Denise Grannall

Kirsten Johnston

Teresa Benetos

Gavin Robertson

Hasna Petersen

Melissa Warren

Karla Beltran Mejia

Michael Gilbert

Florian Grenier

George Greiss

JingXiang Xia

Mark Hancock

Matt James

Christian Ohiaeri

Steven Wales

Congratulations to New PMPs
Giancarlos Serafini
Our apologies to anyone who may
have been missed in this list, who
has joined or obtained a PMP
since mid-September.

Membership Stats

Members:

1655

Simon Dawe

PgMP:

1

Trevor Doornbos

Anthony Hejaij

PMP:

813

Andrew Hinde

Steven Bush

Magdy Mansour

Pradeepan Indrakumar

PMI – SMP:

2

PMI – RMP:

2

CAPMs:

40

Clare Allanson

Finance Update
By Peter O’Driscoll, Acting Treasurer
The Audited Accounts for 2010 are now available to members on the Chapter web site under About Us/Governance.
The accounts have been somewhat delayed for a number of reasons. Firstly, our auditors, Castletons, provide the auditing services at a very generous subsidised rate and as a result we cannot expect to have a prompt turn around. Secondly, the Chapter has reverted back to having the financial year end in December and this presented a number of
technical problems.
The Chapter’s management accounts are however up-to-date, and the end of August detailed report was presented to
the Board at the Board meeting on 4 September.
The Acting Treasurer will cover the key aspects of the accounts at the Chapter Meeting on 5th
October and will address any questions arising.
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The Past Month...

Registration &
Cancellation
We have increased
the seating capacity for upcoming
events in October,
November and December. We still
encourage you to
register as soon as
you can. At the
same time, we
highly appreciate
a courtesy email
notifying us of
cancellations well
ahead of the event
date. The requirements we receive
from our venue
organisers include
confirming the
numbers a few
days before the
event. This will
ensure that every
seat is filled maximising members
exposure and minimising waste.
PDUs:
You are entitled to
claim 1 PDU for
every PMI Sydney
Chapter event you
attend.
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Decision-Making in Projects - Jürgen
Oschadleus (07.09.2011)

By Amany Nuseibeh
Events Director
How Inputs from P3M3™ Assessments
were used to Improve MSP™ - Rod
Sowden (06.09.2011)
The start of
September
marked two
breakfast
events in a row.
Sponsored by
Wired Consulting, our Breakfast event
on 5th September took place at Amora
Hotel. Rod Sowden, a lead author of
both MSP™ and P3M3™ and the director of Aspire Consulting addressed a
room packed with 60 members. Rod
talked to a captivated audience about
current best practices in Portfolio, Program and Project Management and how
assessments of P3M3 were used to improve Managing Successful Programme’s latest version.

“Dear Amany
Last night I went to my first PMI event and
I was pleasantly surprised at how well it was
organised. The subject was very relevant to
Project Managers and Michael Knapp delivered it in an interesting and entertaining way.
But in particular, your introduction was done
in a welcoming and fun manner.
How often do we go to events
for the first time and feel
somewhat out of place!”
Dimitry Moraitis

Sponsored by DDLS, our PMI Sydney Chapter Communications Director Jürgen Oschadleus addressed
more than 110 attendees on how to
optimise our decision making. In a
very engaging and dynamic style,
Jürgen demonstrated how our instincts and emotions play a role in
our decisions, the games our brain
play and how to challenge our thinking.

The video for this event is available
to Chapter members on the Resource Downloads section of our
website. We’d like to hear from you,
as we start videoing our events.
Congratulations to our door prize
winders, sponsored by DDLS:
First prize (3 day training): Victor van
Straten
Runner up prizes (3 hr skills assessments): Julian Sotomonte and Clarence Saldanha
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PMP Exam Preparation: A Walk Up Start

Training Coordinator
Meet my colleague Paul.
He’s been talking about
getting his PMP and it’s
clear he’s still struggling.
He’s under pressure at
work and home. Paul started studying around the
same time as me and,
nearly two years on things
haven’t changed. His PMP
is nowhere in sight. “I just
don’t have the time now,
what with my mother in
law sick, work‘s busy, and
the jobs around the house.
Maybe next year when
things are better and work
can give me some time off
to study...”
Still no-one said it was
going to be easy, right?
We all have things in life
we want ‘ticked’. The
Grand Canyon, parachute
jumping and getting the
PMP exam were a few of
mine. I decided if I wanted to leave my current job
and progress as a project
manager, the only way up
was hard grind.
Looking back, studying for
the PMP was a little like
taking my driving test
here. On arriving in Australia, I found I had to redo
the entire test, which, for
someone who loathes any
form of exam, was a nightmare. I’d been driving a

few years in the UK and
assumed my experience
would be sufficient. A
Walk Up Start.
Here was my first case of a
really wrong assumption; I
sat the knowledge test
twice and failed. After the
second disappointment, I
decided two humiliations
were enough. Maybe it
was time to actually read
the book? I passed third
time.
We all know you can’t
wing your driving test. If
you got in the car and
couldn’t find first gear the
examiner would simply
laugh. You either have the
experience, knowledge
and understanding or you
don’t. Studying and sitting
for your PMP exam is
somewhat similar.
There’s never going to be
a ‘right time’ for Paul, and
there are many more fun
things to do on a Saturday
afternoon than studying
for your PMP.
The subjects are a little dry
to be honest. For months I
immersed myself in the
PMBOK (a great cure for
insomnia), practice questions (how many could I
do) and learned to love
the “Matrix”. Process
groups started to merge,

Pert became clearer and
even I began to see the
value of EV. What started
as a big jumble finally
came together and I
passed. I lost four months
of my life but to be honest,
it was worth every minute.
It increased my confidence.
Unlike your driving test,
you don’t need to study
alone. Here at the PMI we
can help. Each month we
run Preparation Classes for
people just like you. These
sessions are designed to
help in approach to both
the application for the
exam, and learning how to
study. It’ll give you a format to map your way
through the PMBOK, and
then map it in your head.
We talk about key concepts, formula’s and practice questions. Our presenters are very knowledgeable; Greg can explain
EV, Arti procurement in
three languages, and
Amany will bowl you over
with her enthusiasm!
We’re all volunteers and
we’re here to help and
encourage you.
So, make the commitment,
find the time and let the
study prep classes help
you get where you want to
be—certified but not mad.
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Managing Risk In Project Portfolios
Dr David Hillson HonFAPM, PMI Fellow

david@risk-doctor.com

Many organisations choose to run groups of related
projects as a portfolio, aiming to create synergies and
savings by managing them together. Risk is one of the
most important aspects that must be managed at portfolio level. But it is clear that risk is not simply additive,
so we cannot determine the level of portfolio risk exposure just by adding up all the risk exposures of the projects. So how do we assess and manage the risk associated with a portfolio of projects?
This is important when we initially establish the portfolio, when we need to be sure that the overall level of
risk exposure is acceptable. But we must also assess
and manage the changing and emergent risk exposure
as we execute the projects within our portfolio, to be
sure that they stay within our risk tolerance.
To assess risk exposure when we are building a portfolio of projects, the first challenge is to clearly define the
objectives of the portfolio. Then we need to define risk
thresholds against each objective, to reflect the risk
appetite of the main stakeholders.
The next step is to list the candidate projects for possible inclusion in the portfolio. At this stage we need to
consider all possible projects, including high-risk ones
as well as those that are not so challenging. For each
project, the benefits should be quantified against the
defined objectives of our portfolio, to assess how much
each project would contribute towards achieving the
overall portfolio objectives.
Next we need a common framework against which we
can assess the relative riskiness of each candidate project. A generic portfolio-level Risk Breakdown Structure
(RBS) could be used as a common framework to identify risks for each project. We can then assess each risk
against the portfolio-level risk thresholds that we defined earlier. This allows us to determine an overall risk
rating for each project in the portfolio.
Having assessed the riskiness of each candidate project, the portfolio manager together with key stakehold-

ers should review the list of
projects and build a riskbalanced portfolio. This
means balancing the risk
against the reward for each
project, and choosing the
right group of projects that offer the required level of
reward but with an acceptable level of risk exposure.
The concept of risk efficiency is important here. This
considers the two dimensions of risk and reward,
and aims to balance the two, giving maximum reward for a given level of risk, or aiming for the minimum risk exposure associated with a desired level of
reward.
Finally when we have built and launched our portfolio of projects, we need to manage the risks within
each project, using the standard project risk management process. But we do not lose interest in the
riskiness of the projects. At regular intervals the portfolio manager should review all projects to ensure
that they remain within the acceptable risk range,
and to ensure that they are delivering the expected
benefits. This requires a way of calculating the overall risk exposure of each project, as well as addressing individual risks within each project. It may also be
necessary at key review points to change the mix of
projects in the portfolio, stopping some projects and
adding others, driven by the principles of risk efficiency.
Portfolios are an important way of managing groups
of related projects in a way that delivers benefits and
value while addressing overall risk exposure. Managing risk at portfolio level requires a balanced approach and the exercise of management judgement,
both when we build our portfolio and as we execute
the projects within it. We will only gain the synergies
and savings that portfolio management offers if we
actively manage the risks within our projects as well
as the overall risk exposure of the portfolio.
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The Value of Holding Multiple Project Management Credentials
By: Peter Taylor, Gareth Byatt, Gary Hamilton and Jeff
Hodgkinson
Whether you are a current practitioner in program or project management or you are considering a career in this profession, you may have thought about the value of obtaining
one or more project management credentials.
If you are already certified and/or have one or more credentials, you may be contemplating ‘broadening your armory’
by seeking additional credentials or certificates in program
or project management. For many reasons, the three of us
are believers in holding credentials. To prove our point, a
quick review of our bios at the end of this article shows that
we all have several program and project management credentials. So what is the benefit of obtaining one or multiple
credentials? Is there a typical value against the investment
in time and money?
As we discuss the value of program/project management
credentials, we will approach it from the point of view of
varying levels of one’s career. Let us first consider the viewpoint of a recent college graduate in our profession. A recent four-year college graduate will have invested significantly in real money and time to obtain their degree. During
the course of their undergraduate education, they have likely had some exposure to a real-life project. Nowadays, even
elementary school students sometimes work on research,
business, IT or other types of real-life projects as assignments, either individually or as a group. The majority of today’s employers will typically look for evidence of project
work and the ability to successfully work on projects. Yet,
how many recent college graduates also seek out entry level
credentials in project management, such as CAPM, IPMA
Level D, PRINCE2 Foundations or Projects+ as part of their
education? When compared to the average cost of a typical
four-year undergraduate education in any country, one or
more of these ‘entry level’ project management credentials
can be obtained for a relatively small additional amount. In
the current job markets worldwide, competition for good
jobs is fierce, especially amongst those entering the market
for the first time. Having an entry level Project Management
credential not only shows initiative, it may also allow new
graduates to differentiate themselves, especially within professions in which project work entails a significant percentage of the role.

Let’s now approach the question from the prospective of
the young professional who has been employed for three
to eight years, and may be growing into (if not already in)
a mid-level position. Over the course of their professional
career to date, they have probably worked on one or
several projects, perhaps having led a project for their
employer. How does the young professional know what
expectations exist of them, either as a project contributor
or as a project lead? Organisational assets to guide people exist in most companies, but, assuming they are present, they can only serve the professional to a degree.
Gaining experience is an important ingredient of managing projects, and blending experience with professional
study/skills development can help move them forward.
By seeking higher level credentials, the young professional is demonstrating a keenness to learn standard practices in project management.
Lastly, let’s consider the mid to senior level project professional that has been in their career for more than
eight years. You may be asking yourself, “If I have eight or
more years of experience within an industry and already
hold a project management degree and/or credential
from a chosen organisation, what, if any, benefits exist if I
expand my credentials? Surely, for me, it’s experience
that counts.” To answer this question, you must first consider your own long-term career ambitions and your
work situation. Will your employer be conducting business with organisations that ascribe to a project management methodology different than their own? What if you
suddenly find yourself out of a job? The “preferred” project management credential will vary from employer to
employer, the industry, and, in many cases, the geographic region in which you work. The senior practitioner
of project management can potentially stand out by having multiple credentials from various certifying organisations. And also, remember that these credentials offer
some good fundamentals in the basics and advanced
techniques of our profession. Whether you choose to
actively use them in your work is a separate topic.
For the experienced professional, holding credentials also

THE

CRITICAL

PATH

PAGE

11

The Value of Holding Multiple Project Management Credentials
demonstrates to peers with whom you may want to create a
network that you are serious about your profession. This
can “open doors” to expand your professional network and
to learn from each other.
No one has a crystal ball that will predict what the job market in your geographic region will be like in 6 months or 6
years. However, if project management is the career in
which you plan to remain throughout your working years,
holding more than one credential may allow you increased
mobility and security, and mitigate risks found in unforeseen
situations such as changing jobs. Given that the majority of
employers offer professional development as part of employment, the question becomes, “Why not add multiple
credentials to your professional toolkit?” Through our interactions with many program and project managers, we can

state that having multiple credentials can only benefit
your career, in some way, shape or form. Regardless of
your current stage of career development, seeking new
training and knowledge for personal growth is always
looked upon favourably by employers.
In conclusion, whether you believe their value to be intrinsic or monetary, having at least one program / project
management credential/certification can be beneficial,
regardless of your current career level. There is a saying,
‘What is great today is the norm for tomorrow ...” There
are numerous globally recognised PM and PM-related
credentials and certifications available today. Given the
increasingly competitive job market and the growing
recognition of project management as a profession, we
think that this trend will continue.

Peter de Jager visits PMI Sydney on 19 October:
“TRIZ, Patterns & Metaphors”—Breakfast session
“Rational Change Management without Hype and Myth”—full day workshop
See Events Calender on our website for details and registration
(click “19 Oct” to see all events on the day)

Chapter Nominations

Facts About Volunteering
 Almost two thirds of those who became involved in vol-

The nomination process for the election
of the 2012 Board is underway. Keep an
eye open for details which will be released shortly.
Why not consider giving something back
to the PMI Community? Consider nominating for a position on the Board.

Elections notifications coming
soon.

unteering in the last 10 years were asked by someone
(35%) or did so because they knew someone involved
(29%).
 They were rarely recruited by the media with only 5%
doing so as a response to a media report of an advertisement.
 Over half of volunteers (52%) reported that at least one
of their parents had done voluntary work compared to
23% for those whose parents had not volunteered.
 The top reason for volunteering was ‘Helping others or
the community’ 57%, followed by ‘personal satisfaction’
at 44%, and ‘to do something worthwhile’ at 36%.
Source: Volunteering Australia
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PMI commenced in Australia in 1997 and held
its first Chapter Meeting on 15 April 1997.

GPO Box 241

Today the Chapter has over 1,650 members

Sydney

from a mixture of industries including, but not

NSW 2001

limited to: construction, engineering, banking,

Australia

insurance, finance, IT, telecommunications,

Phone: +61 (2) 9484-8732
Fax: +61 (2) 9875-1134

consulting and pharmaceutical. Approximately

E-mail: execofficer@pmisydney.org

50% of Australian PMI's members are PMPs.
PMI is strongly supported by a majority of
companies in Australia and internationally. The

www.pmisydney.org

Sydney Chapter conducts regular chapter

LinkedIn Group

meetings, education and certification courses

Twitter...

and runs an annual conference in an effort to
promote the profession of Project Management

Renewal + Innovation = Growth

within NSW and Australia.

Be seen by 1,650+ Project Managers
The Critical Path is published bi-monthly by the PMI Sydney Chapter and is
distributed to over 1,650 people. A limited number of advertising pages are
accepted in each issue. The rates for advertising are as follows:

Advertising Rates

The Critical Path - Publication & Content Dates

$199 for half page

The Critical Path publication and content deadlines for 2011 are:

$299 for full page

Edition

Publication

Deadlines

Nov/Dec

Wed, 30 Nov

Tue, 15 Nov

We accept PDF for full page advertisements, or JPEG, GIF or PNG images for
half/quarter page ads. Content and articles in MS Word format are welcome.
We reserve the right to select what material is published.

$149 for quarter page

We also circulate a
fortnightly e-Newsletter to
our members. Adverts of
150 words and image size
of 400 x 300 pixels can be
placed for $149 per issue.
Contact
communications@
pmisydney.org for
bookings.

