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From the President’s Desk
Amany Nuseibeh, PMP
What is your legacy? What will you be remembered for?
Project management delivers output, program management delivers outcomes &
benefits – yet at the end of the day, what is our legacy? What do we leave behind us
as we manage and deliver our portfolios, programs and projects? What will we be
remembered for? And if we are not there to manage, will we be missed?
Our 2014 Board elections are coming soon – and if you want to make a difference,
leave a great legacy, subscribe to a vision, give back to the profession, demonstrate
commitment and have a “job” beside your “job” – this is a great opportunity. We are
looking for fresh ideas, passionate professionals who have the commitment and the
drive.
The International Project Management Day (IPM) is one of International and regional
focus, we are collaborating with our sister Australian and New Zealand Chapters in recognising and celebrating the day
- putting a number of events and initiatives. Your PMI Sydney Chapter is proudly teaming up with our Registered
Education Providers on Thursday 7th November to deliver our extremely popular event: Speed Learning. Get ready for
a great IPM day, as we take off and sample a variety of exciting project management related topics. Is your workplace
organising an activity to celebrate the day? If not, give them a nudge - we have plenty of ideas to celebrate. Keep an
eye on our website for more exciting news and ideas – ideas to celebrate the day in less than 15 minutes.
Our partnership success continues, we are delighted to partner with the Change Management Institute to bring you a
number of events covering topics of interest to Project and Program Managers. Take the opportunity to make use of
the discount CMI is offering our members.
PMI has recently announced the Acquisition of Human Systems International (HSI). We are delighted to extend a warm
welcome to HSI; an assessment and benchmarking company with offices in London and Sydney, and with operations
throughout EMEA and Asia-Pacific. HSI brings keen organizational insight developed over 20 years of collecting best
practice project, program and portfolio management data from commercial and government organizations around the
world.
A number of Board members will be soon joining other PMI leaders attending the PMI North America Leadership
Institute Meeting. We will be sharing our experiences and learning with you. And finally, keep your fingers crossed for
PMI Sydney to win another PMI Community Award this year. We look forward to seeing you at the next event.

PMI Sydney Chapter Board Nominations“ Ask not what your chapter can do for you ,
ask what you can do for your Project Management community.” If you want to get involved in exciting and rewarding
activities, meet new people, network AND get PDUs while doing it, consider nominating for a position on the PMI
Sydney Chapter Board. Nominations deadline is Friday 8 November 2013. Cutoff time 12:00 noon.
Fresh faces and new blood bring new ideas to supplement the experience and knowledge of the continuing Board
members to further enhance the value and benefits the chapter offers to its members. Watch out for more
information about this wonderful opportunity on our website and via our e-blasts, or contact the PMI Sydney Chapter
Nominating Committee members – Gordon Bartlett (Chair), Kym Henderson, Peter O’Driscoll and Marion Stewart or
email nc@pmisydney.org
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New LOOK, New FORMAT
Maja Kowalski, PMP
With spring arriving on our door step, and what beautiful weather it has been!, we are very pleased to share with you a
new, improved newsletter. Our team of passionate, creative and extremely committed volunteers has worked very hard
to bring you this first issue of the revamped publication of The Critical Path.
I would like to especially thank the following two individuals without whom this project would not have happened:
- Ashish Tilara – our Webmaster who doubles as whatever role we need to fill! Working mostly behind the
scenes, Ashish has been making an amazing contribution to the PMI Sydney Chapter website and various
promotional activities, and is one of very few people I can absolutely always count on delivering, keeping
promises and providing extremely high quality.
- Siri Padmanabhan – our new addition to the Communications Team… very new indeed. Siri called me just over a
week ago to enquire about volunteering opportunities and, being Ms Efficiency, I got him onto the job
straightaway! Forget about proper inductions and long meetings to explain things… Siri just picked up the ball
and ran with it. Working closely with Ashish, he has made this project happen and so quickly!
Thank you to all my volunteers for making such a fantastic team!
Hope you enjoy our spring edition of The (new) Critical Path and we welcome your feedback! Contact me at
communications@pmisydney.org or connect with us via our LinkedIn group or Twitter.
Enjoy the glorious weather!
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Volunteer Profile
Peter O’Driscoll
Peter has been a Sydney Chapter volunteer for almost 10 years. He has served on the Board for 7 of
these as Treasurer, Professional Development Director and Vice-President.
In addition to volunteering as a Certification Preparation presenter, he is a volunteer with the
Community Coaching program, and also undertakes periodic assignments on behalf of the Board.
Peter is a long time member of Toastmasters International and recently helped to establish the
Sydney Chapter Toastmasters Club.
Peter sees the benefits of volunteering to include being able to contribute to the advancement of
the profession, the sense of achievement from initiating and being involved in the delivery of
member services, making a contribution to the wider community, and building strong relationships with fellow Board
members, Chapter members and the broader PMI community.
Peter is a PMP and PMI-ACP qualified project, program and change manager. In prior years he has practiced as a
consultant, and a financial controller, supported by appropriate qualifications. Peter intends to move into project
management coaching and training and is currently studying for the Certificate IV Training and Assessment training
qualification.

Mansoor Mohammed
Mansoor is a Senior Program/Project Management professional, Leadership Mentor, Trainer
and Consultant with a mission to help program/project managers transform themselves into
leadership roles and deliver better projects/programs.
Mansoor has been practicing and mentoring program/project management for various
industries by practicing and involving training on project management concepts, PMI
certification, setting up program infrastructure, program/project management office and
governance structure.
As a passionate trainer & mentor Mansoor would like to extend and share the knowledge acquired through experience
& current PMI methodologies by joining the PMI Sydney Training Team. He sees several benefits in volunteering such as
being able to contribute to the advancement of the program/project management profession and mentor aspiring
professionals.
Mansoor is the 19th Program Management Professional - PgMP credential holder in Australia and among very few with
4 PMI accreditations (PgMP, PMP, RMP, SP), he is currently working towards achieving the latest PMI Credentials
Portfolio Management Professional PfMP.

Good things happen when you get involved with PMI Sydney!
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From the Building Better Futures Director
Julia Checchia, PMP
Are you ready to join a team of professionals who are determined to

make a difference?
Let me walk you through what is happening in the Building Better
Futures (BBF) portfolio to see if you answer can be a definitive yes?
Since August, we have been recruiting volunteers and getting a core
team together for BBF. We are now getting momentum and I look
forward to counting on you to make the exciting initiatives below, a reality:

PMI Sydney's Three Amazing Programs

a) WiPM - we are looking for a Lead, we have a couple of names that may be able to help so that we can continue
running the great value events that WiPM has been running since 2010.
b) Community Coaching Program - we are planning to have a 1 day project management master class for not for profit
organisations – we are looking for a venue sponsor and will be releasing the invitations out soon. Any help you can
offer please contact us.
c) Schools program - we are planning to run a High School Principals breakfast late this year – we are looking for a
venue/catering sponsor as well. The aim of this breakfast is to gage Principals’ appetite to include project
management in their high school curriculum even if within the existing subjects. Any help here is also very much
appreciated.
Please contact buildingbetterfutures@pmisydney.org if you would like to support any of the above initiatives.

Good things happen when you get involved with PMI Sydney!
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From the Events Director
Malcolm McFarlane
It’s now the end of the third quarter for the year, which is a very sobering thought. Are you on track
for the goals that you set at the start of the year - or has it been a challenge to just “keep your head
above water?” Have you been building your knowledge, skills and capabilities? Are the chapter
events on of the forums that help you to build these?
In August, career change expert Clara Chorley took us through her T.U.R.N. framework. As we are
constantly challenged by change in our personal and professional lives, this session provided
additional tools and inspiration to develop your personal change plan.
September saw two very different events: advancing your project management career and risk
energetics. Chintan Shah and My Tran Le (both recipients of the PMI Australia Young Project Manager of the Year
award) presented their experiences in moving into and through the profession. The next week, Dr David Hillson (aka The
Risk Doctor), introduced the concept of risk energetics and the tools that can be used to establish and maintain your risk
management efforts throughout the project lifecycle. This was a great session and demonstrated that risk management
should never be far from a project manager’s focus.
The October 23rd chapter meeting will cover key aspects and issues in Change Management. This discipline has grown
to be critical in embedding organisation change and achieving benefit realisation. Catherine Smithson is a dynamic
presenter and will show how project managers can work with change management practitioners and processes to
deliver successful projects. Don’t miss out – Register Now!
The Final event prior to the Annual Business Meeting (in December) will be a breakfast session on Agile presented by
Ilan Goldstein, who is an author, trainer and consultant on Agile methods and delivery. Ilan is a very entertaining and
informative speaker, so this is a session not to be missed!
I’m excited about these events, which are a cost effective way to invest in your development. Check out the events
listing on the chapter website (www.pmisydney.org) and mark your calendars so that you don’t miss out on future
events.

Registration & cancellation
We aim to present informative and relevant speakers at our Chapter events, so register for events early to avoid
disappointment. Later, if are unable to attend, please let me know either by email (events@pmisydney.org) or SMS at
0439 347 356. This will give those on the waiting list an opportunity to attend and ensure every seat is filled.

PDUs
Remember, you are entitled to claim 1 PDU for every PMI Sydney Chapter event that you attend. Details of how to claim
your PDUs as per the new categories are on our website via the ‘Professional Development’ tab and the ‘Claiming
PDUs’ option.
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From the Professional Development Director
Ha Nguyen
I am delighted to announce that Chris Deng has joined the
team as a volunteer supporting Alastair Bor in Career
Development. Chris specialises in Business Intelligence,
Data Mining, Customer Intelligence, Business Analytics
and Enterprise Systems. He has deep experience in
Business Information Systems and Business Process
Integration with ERP. He will be supporting Alastair in
bringing new courses to fruition.
We will soon be kicking off the Lunch and Learn series
sponsored by Wired Consulting. In 12
interactive and thought provoking 2 hour
lunch and learn discussions you will be taken
through 12 focus areas of Project
Management that will explain techniques to
increase your practice maturity. Topics covered include Effective Portfolio and
Program Management through to Stakeholder Engagement and Benefits
Management. Certificates of participation will be provided for all attendees
and it is possible to claim PDUs for each workshop undertaken.

Chris Deng

We have also completed our first Career Building Workshop which was oversubscribed and received great reviews. An additional course is scheduled for
later in October. Stay tuned!

Webinars
Each month our Education Team select three pre-recorded webinars from 30 PMI Communities of Practice and make them
available to our chapter members on our website – at no cost!. Topics cover Leadership, Ethics, EVM, Scheduling etc. There will
be something for everyone!
You can claim PDUs for every webinar you watch. There is no limit on PDUs claimed under this category. So, what are you waiting
for, go ahead and watch the recorded webinars on the pmisydney.org website. Learn new skills, earn your PDUs and build your
career.

Science of Productive laziness, Information Systems CoP

The Lazy Project manager and the ‘Art of Laziness’
Project initiation, New Practitioners CoP

PMI Processes for the True Beginner - Initiating Phase
PM in Healthcare, Healthcare CoP

Patient-Centric Healthcare: Expanding Role of Government
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From the Communication Director

Are You Geared For Your Project?

Maja Kowalski, PMP
I have recently taken up a new role, leading a large global IT transformation program in the
engineering industry. It is pretty exciting, and also very challenging, given I am new to the industry,
and the organisation, and technically not with IT or engineering background. However, a
project/program manager does not need to be an industry or subject matter expert (or dare I say,
shouldn’t be!) to be able to successfully lead and deliver a project/program they have been
assigned. And, this new challenge has once again highlighted to me the importance of Lessons
Learnt ….
Lessons Learnt are usually captured at the end of a project as part of the Post Implementation Review, and reflect things
we have done well or could have done better in order for future projects to leverage that knowledge and not repeat the
same mistakes. A systemic issue I have noted with Lessons Learnt is that they are usually just recorded and filed rather
than actually “learnt” and applied. So, why is it that we don’t learn???
There are probably several reasons but I thought I’d cover off these three for now:
1. Learn before you start! One of the most useful things I have adopted from PRINCE2 framework is to review lessons
learnt from previous projects at the very commencement of your new initiative. And, then to share them with your
team at the kick off meeting. Your organisation most likely has a Lessons Learnt knowledge base or register which you
can refer to. You will also surely have your own lessons learnt. Otherwise, there are unlimited examples you can
research on the internet. The important thing is to do it early in the project so that you can apply the wisdom to your
planning, risk management, stakeholder engagement and all other aspects of project management.
2. Don’t leave it till the end Reflect, record and share your own lessons learnt throughout the project.
Don’t leave it till the PIR which happens at the end of the project. At this late stage, the team is usually not that
focussed as everyone is looking to their next assignment
rather than reminiscing on the past, and we may not have a
very clear memory of all the things that happened, why they
happened and what could be/should be passed on in terms of
lessons learnt. So, what I do now is encourage the team to
capture what they learn as they go through the project
journey. We then review what we’ve learnt either at the end
of a project phase or after we achieve a major milestone. This
way the experience is still fresh in people’s minds and
relevant, so that we can provide some practical tips for the
“next generation” and also most importantly, apply the
findings to our own project going forward! There is nothing
worse than repeating your own mistakes!!!!
3. Apply, Apply, Apply Lessons learnt are only useful if you
apply them. Just knowing about them doesn’t add any value.
Think about it, someone else has already been through the
pain, or come up with a brilliant idea to attack a problem or
carry out an activity in a way that can make YOU a star on
your project. So, why not use it???
So make a change today, turn your “lessons filed” to real
“lessons learnt” and get geared for your project like a pro BMX rider  Till next time!
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PMBOK® 5th Edition: Summary of Changes
Peter O’Driscoll
PMI updates the PMBOK® ever 4 or 5 years. The latest, the 5th edition, was released on 31st December 2012 and there
are significant changes from the 4th Edition. This article provides and summary of those changes.

Overview
The team charged with incorporating the changes into the PMBOK® Fifth Edition were guided by a number of overriding
directions:
1. All deferred Forth Edition feedback, and all feedback received since then, was to be factored into the update
exercise.
2. What was previously Chapter 3 was to be repositioned as a separate Annex to the main body of text and the
content is to be the Standard for Project Management
3. Align PMBOK® with the newly released ISO21500 Standard, ensures PMI Lexicon terminology is represented
consistently, and harmonise the related content with the Program, and Portfolio Management standards.

Key Changes
The changes brought about in the 5th Edition can be summarised as follows:



One new Knowledge Area – Stakeholder Management
The new Stakeholder Management Knowledge Area incorporates some of the 4th Edition brought forward
content for Identify Stakeholders and Manage Stakeholder Expectations. The process Manage Stakeholder
Expectations has been renamed to Manage Stakeholder Engagement and Plan Stakeholder Management and
Control Stakeholder Engagement processes have been added.
There has been a shifted emphasis focusing on the importance of appropriately engaging project stakeholders.



Seven new Processes
o
o
o
o
o
o
o

Plan Scope Management
Plan Schedule Management
Plan Cost Management
Plan Stakeholder Management
Control Stakeholders Engagement
Manage Communications
Control Communications

 Two Processes have moved

The PMBoK 5th edition has now been
released. It is available for purchase
through PMI.org Marketplace and
Members can download a free PDF copy
also. Read more...

o Distribute Information
o Report Performance
The associated content from these has
been incorporated into the Manage Communications and Monitor and Control Project Work.



Eleven new Processes definitions
More on Communications and Stakeholder Management
The revised and reduced Communications Management Area is to be found in Section 10. The processes
included are:
 Plan Communications Management
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 Manage Communications
 Control Communications
Processes for Distribute Information and Report Performance were reworked to clear up confusion between
these processes and their overlap with controlling processes.
Other Important Changes
The Fifth Edition, in a separate sub section, reinforces the concept of improving value to projects by
transforming data to information in order to create knowledge. There is an emphasis on differentiating
between data and information.
An important formatting change, “Chapters” has now been replaced by “Sections”.

 Nine Process name changes
The Process name changes have come about to bring consistency across all the processes, for example
processes creating subsidiary plans named Plan Management and Monitoring and Controlling processes named
Control.
Fourth Edition

Fifth Edition

Monitor and Control Risks

>

Control Risks

Plan Procurements

Control Procurements

Administer Procurements

>
>

Direct and Manage Project Execution

>

Direct and Manage Project Work

Verify Scope

>

Validate Scope

Plan Quality

Plan Quality Management

Perform Quality Control

>
>

Develop Human Resource Plan

>

Plan Human Resource Management

Plan Communications

>

Plan Communications Management

Plan Procurement Management

Control Quality

Sources
The information for this article has been derived from Appendix X1 PMBOK® Guide—Fifth Edition
The Presentation issued by PMI - PMBOK® Guide—Fifth Edition Update
YouTube Presentation by IIL Senior Consultant Cyndi Snyder
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How to Identify your PMP® Exam Eligibility
Cornelius Fichtner, PMP, CSM
Do you work in a position where you do a lot of project management work but do not hold the title of Project Manager?
Do you have several years of experience performing project management activities as part of a
team? If either of these scenarios apply to you then maybe you are also wondering how you can
tell if you are eligible to take the Project Management Professional (PMP®) Exam. Follow this
simple 4-step approach to determine if you are in fact eligible to take the PMP Exam.
Step 1: Read the PMP Handbook : Click here to download and read the PMP® Handbook
produced by the Project Management Institute (PMI®). Pay close attention to the sections that
cover eligibility requirements and the application process. It is in the eligibility requirements
section that you will find information regarding exam requirements as they relate to educational
background, project management experience, and project management specific education in
order to qualify to take the PMP® Exam. Remember, it’s your actual work responsibilities, not your job title that counts.
Step 2: Read the PMP Examination Content Outline : Click here to download and read the PMP® Examination Content
Outline which is also from PMI. As you review the tasks described within the outline you should recognize many of
them as tasks that you normally complete as part of your own work in managing projects. This outline covers what a
Project Manager does, which is what would make you eligible to take the PMP® Exam.
Step 3: Compare : If you are like many people who don’t typically update their resume at the completion of each
project, take some time to create a responsibilities list to document everything you were responsible for since your last
resume update. If you have copies of project charters from the projects you have managed and they have a clearly
defined responsibilities section they can be very helpful when trying to recall and accurately document responsibility
areas and tasks for old projects.
Step 4: Contact PMI Customer Care : If you have any doubts concerning your eligibility then contact PMI’s customer
care department at customercare@pmi.org. They have helpful staffs that are happy to answer your questions.
Looking for more information? Another excellent resource to learn about PMP® Exam eligibility is the YouTube video
How to prepare for your PMP Exam Step 1: Assess Your Eligibility. It discusses the project management experience
hours required depending on your educational background, and the project management training hours required to be
eligible to take the PMP® Exam. It also clarifies the difference between project management experience hours and
project management training hours and explains the number 1 reason why you should become a PMI member before
applying for the PMP Exam.

Invitation to CMI Event: Change Management Myth-Busting
PMI Sydney Chapter is pleased to partner with the Change Management Institute
to bring you the topics of interest to Project and Program Managers. Which
audiences are susceptible to Change Management myths | The most common
myths - fact, fiction or unproven? | Suggestions for communicating the value add of Change Management.
Presented by Catherine Smithson Managing Director of Being Human, this interactive and engaging
presentation will bust the most common myths and suggest new approaches to explaining the value-add of Change
Management to your key stakeholders. Each attendee will receive a complimentary copy of the book "ADKAR, A model
for change in government, business and our community" by Jeffrey Hiatt, valued at $25. PMI Sydney members will
receive the same discount as CMI members (50% off). Please email cmiinfo@change-management-institute.com to
register for this event.

October 2013 | Volume 5 Issue 5

12

THE CRITICAL PATH

From the Special Projects Director

The Psychology of Change

Kate Morris
I was lucky enough to hear a colleague discuss his ideas on how project managers can look to
some basic psychology theories to assist in delivering projects and helping stakeholders and
customers not just accept the change, but enjoy the process!
In our day to day activities as project professionals we are always faced with implementing
change. Sometimes, the change is easy and easily accepted. Most of the time for me at least,
the change can be hard, with stakeholders and customers pushing back. So as catalysts for
change, what techniques are available to get more acceptance and a smoother project
implementation?
One of the theories we discussed was the The Self Determination Theory (SDT) is centrally
concerned with motivation. How easy is it to convince someone to do what you want if they don’t associate the change
with themselves? Think on a project; how easy is it to get buy-in from stakeholders when the change you will make is
very large to their day to day activities. Perhaps the change is actually to make their life easier, but if they have no
connection with the change you will have a harder time working with them and potentially they could hamper your
efforts and spread negativity to other stakeholders on your project.
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Looking at SDT – there are 4 distinct stages pictured below

External – where the idea is seen as someone else’s e.g. someone else tells you to give up smoking.
Introjected – Where you contemplate the idea e.g. you look at the idea of giving up smoking.
Identified – You identify with the idea e.g. you think you should give up smoking.
Internal – You take on the idea and are motivated to see it through e.g. you give up smoking.

So how do you get people to be motivated to take on your idea?
Think about this the next time you engage your stakeholders. Are they fully on board with your change or do you need
to take the time to help them take ownership of the change and become your champion?
Some tips I regularly use with my stakeholders;
Communication – biggest game changer!!! Get out there and
campaign your change. Listen to what people are talking about and
aim for 1:1 time with those that need to be taken on the journey

WIIFM (What's In It For Me) - a great way of getting stakeholders
to move from external to introjected. You know then where to
place more emphasis on explaining the change and the benefits
they would receive in being on board

Let them have time to contemplate the change – give stakeholders
the opportunity to reflect on what you are proposing before
implementing the change. A chance to think about things and
discussing with their peers could get them onside with what you are
proposing

Support your champion – when you have a supporter of your change,
make sure they get the support required to help you campaign to
stakeholders that are still not on board. It’s amazing to see how the tide
turns when support snowballs from self-motivation
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RISK DOCTOR BRIEFING

The Future of The Risk Universe
© August 2013, Dr David Hillson FIRM, HonFAPM, PMI Fellow
david@risk-doctor.com

Where is the physical universe heading? While there is no doubt that the universe is currently expanding, scientists
disagree about what might happen next. Will our universe continue to expand indefinitely, or will it reach a maximum
and then collapse, or will it cycle between expansion and collapse?
The universe of risk management has the same three possibilities:
Expanding universe. It seems likely that the scope and influence of risk management will expand as more areas of
application are found for risk-based approaches. But how far can it go? Risk management might include increasingly
more elements of personal, business and social life until “Everything is just risk management”. We could end up living in
a risk-based world where all decisions are taken in the light of relevant uncertainty. While this might sound attractive to
risk specialists, it is rather extreme. Risk is not the whole picture, and concentrating only on managing risk would be
unwise.
Collapsing universe. After initial expansion in the scope of risk management, we might reach a critical point when
further growth is unsustainable, and interest in managing risk might collapse and disappear. This might happen quickly
as people and organisations give up on risk management and lose interest, or it might just fade away. Alternatively risk
management might disappear as a result of its own success. If risk management is absorbed into the nature of business,
it could become invisible. If everyone naturally “thinks risk” as a normal part of daily life, then we might not need a
separate discipline called risk management, since it would be accepted and practised by all.
Cycling universe. A third option is possible which combines both expansion and collapse. Maybe the risk management
universe might increase for a time then contract. Risk management has been more prominent at some periods of
human history than others. Advances in technology, law and religion can be seen as human responses to uncertainty,
seeking to make sense of the world and impose control where possible. Major changes in civilisations can perhaps be
seen as cycles in the way risk is understood and managed, and the same might be true in the business world. Risk
management may be expanding today, but perhaps this is just part of the latest cycle before we see a contraction, to be
followed in turn by another period of expansion.
Only time will tell whether the risk management universe is expanding indefinitely until it encompasses everything, or
whether a turning-point might be reached to be followed by collapse where risk management disappears, or whether
some cycle of growth and decline might occur. What is certain is that, like our physical universe, risk management is not
in steady-state.
Risk management is so fascinating because it is constantly changing. After ten years working in the field, the Risk Doctor
& Partners team see ourselves as pioneers and explorers of this intriguing universe. Fellow-travellers can be sure of an
exciting journey as the future of risk management unfolds before us in novel and unexpected ways, challenging us “to
boldly go where no man has gone before” in our continuing exploration of risk management.
To provide feedback on this Briefing Note, or for more details on how to develop effective risk management, contact the
Risk Doctor (info@risk-doctor.com), or visit the Risk Doctor website (www.risk-doctor.com).
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Board Contact Details
PMI Sydney Chapter
Amany Nuseibeh, PMP

Jordan Vamvakidis, PMP

Chris White

President
president@pmisydney.org
0415 919 210

Vice President
vicepresident@pmisydney.org
0438 588 869

Treasurer
treasurer@pmisydney.org
0437 698 811

Chris McLoon, PMP

Malcolm McFarlane

Paul Barnes, PMP

Secretary
secretary@pmisydney.org
0411 712 785

Events
events@pmisydney.org
0439 347 356

Membership
membership@pmisydney.org

Maja Kowalski, PMP

Philip Reid, PMP

Ha Nguyen

Communications
communications@pmisydney.org
0401 632 968

Volunteers
volunteers@pmisydney.org

Professional Development
development@pmisydney.org
0401 142 513

Julia Checchia, PMP

Vikas Patole, PMP

Kate Morris

Building Better Futures
buildingbetterfutures@pmisydney.org
0412 268 657

Marketing
marketing@pmisydney.org
0418 864 854

Special Projects
specialprojects@pmisydney.org
0409 577 754

PMI commenced in Australia in 1997 and held its first
Chapter Meeting on 15 April 1997. Today the Chapter
has over 1,700+ members from a mixture of
industries including, but not limited to: construction,
engineering, banking, insurance, finance, IT,
telecommunications, consulting and pharmaceutical.
Approximately 50% of Australian PMI's members are
PMPs. PMI is strongly supported by a majority of
companies in Australia and internationally. The
Sydney Chapter conducts regular chapter meetings,
education and certification courses and runs an
annual conference in an effort to promote the
profession of Project Management within NSW and
Australia.
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The Critical Path is published bi-monthly by the PMI Sydney
Chapter and is distributed to approx. 3,000 people. A limited
number of advertising pages are accepted in each issue. The
rates for advertising are as follows:
Visit our website or download the 2013 Media Kit for further
information on The Critical Path - Publication & Content
Dates for 2013.

Membership
Total Members
PMP Members
CAPM Members
PgMP Members
PMI-SP
PMI-RMP
PMI-ACP

Stats

1642
819
46
3
5
7
10
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NEW! Website advertising
Check out the 2013 Media Kit package options and rates.

Contact communications@pmisydney.org for bookings.

This Newsletter is published by the Editorial Team of the Communications Portfolio on behalf of
the Project Management Institute Sydney Australia Chapter.
We welcome articles, interviews excerpts; general information and other contributions to
enhance project management knowledge and understanding of our chapter members. Please
send these to the Communications Director (communications@pmisydney.org).
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